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STATEMENT OF NON-DISCRIMINATION

The Technical College System of Georgia and its constituent technical colleges do not
discriminate on the basis of race, color, creed, national or ethnic origin, gender, religion,
disability, age, political affiliation or belief, genetic information, disabled veteran, veteran of the
Vietnam Era, or citizenship status (except in those special circumstances permitted or mandated
by law). This nondiscrimination policy encompasses the operation of all TCSG and technical
college-administered programs, federally financed programs, educational programs and activities
involving admissions, scholarships and loans, student life and athletics. It also applies to the
recruitment and employment of personnel and the contracting for goods and services.

All work and campus environments shall be free from unlawful forms of discrimination,
harassment and retaliation as outlined under Title IX of the Educational Amendments of 1972,
Title VI and Title VII of the Civil Rights Act of 1964, as amended, the Age Discrimination in
Employment Act of 1967, as amended, Executive Order 11246, as amended, the Vietnam Era
Veteran’s Readjustment Act of 1974, as amended, Section 504 of the Rehabilitation Act of 1973,
as amended, the Americans With Disabilities Act of 1990, as amended, the Equal Pay Act, Lilly
Ledbetter Fair Pay Act of 2009, the Georgia Fair Employment Act of 1978, as amended, the
Immigration Reform and Control Act of 1986, the Genetic Information Nondiscrimination Act of
2008, the Workforce Investment Act of 1998 and other related mandates under TCSG Policy,
federal or state statutes.

The Technical College System of Georgia and Technical Colleges shall promote the realization
of equal opportunity through a positive continuing program of specific practices designed to
ensure the full realization of equal opportunity. The following person has been designated to
handle inquiries regarding the nondiscrimination policies:

ADA/Section 504 — Academic/Career Counselor: Karissa Wright, kdavis@augustatech.edu
Title IX (Students)- Academic/Career Counselor: Amy Laughter, amy.laughter@augustatech.edu

Title VI — Title IX (Employees) —Director of Human Resources, Shannon Patterson,
sbentley@augustatech.edu
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PRESIDENT’S MESSAGE, DR. KENDRICKS D. HOOKER, PRESIDENT

Dear Members of the Augusta Technical College Community:

I am pleased to present Augusta Technical College’s Annual
Security Report. Prepared in accordance with the Jeanne Clery
Campus Safety Act, this report reflects our continued commitment
to providing a safe, secure, and supportive environment for our
students, faculty, staff, and visitors.

The report provides important information about campus safety
policies, procedures, programs, resources, and required crime
statistics for Augusta Technical College locations. It is prepared
through the collaborative efforts of the Augusta Technical College
Police Department and other College departments responsible for
student affairs, academic affairs, administrative services, human
resources, Title IX compliance, facilities, and emergency preparedness.

Safety is an essential part of the Augusta Tech experience and a shared responsibility. While our
Campus Police Department works diligently to protect our campuses/sites and respond to
incidents, each of us plays an important role. I encourage you to remain aware of your
surroundings, become familiar with available safety resources, and promptly report suspicious or
concerning activity.

Through education, prevention, emergency preparedness, partnerships with local public safety
agencies, and ongoing communication, Augusta Technical College strives to maintain an
environment where students can learn, employees can work, and visitors can engage with
confidence.

I encourage you to review this report and become familiar with the College’s emergency
notification systems, reporting options, and safety resources. By staying informed and looking
out for one another, we strengthen our college and support an environment where education,
opportunity, and student success can thrive.

If you have questions or concerns regarding the Annual Security Report or campus safety, please
contact the Augusta Technical College Police Department.

Thank you for doing your part to help keep Augusta Technical College safe.
Sincerely,

Dr. Kendricks D. Hooker
President, Augusta Technical College
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Clery Act

The Jeanne Clery Campus Safety Act, formerly the Campus Security Act of 1990, requires
Augusta Technical College to disclose specific crime-related information to the public on an
annual basis. In compliance with this legislation, the college must report campus crime statistics,
campus offenses, and security measures to all students and employees by October 1 of each year.

Prospective students and employees shall receive either a copy of the Annual Security Report
(ASR) or a notice of its availability and a brief summary of its contents. The College publishes
the ASR digitally and provides paper copies upon request to current students and current
employees as well as prospective students and prospective employees and notifies them of the
report in digital format. The College sends official annual notification of the availability of the
new ASR to all currently enrolled students via their student email address and to all employees
via their official email address. Contact the Chief of Police, Augusta Technical College Campus
Police Department at (706)771-4821 for clarification or additional information.

About the Campus Police Department

The safety of students, employees and visitors is a top priority of Augusta Technical College and
is the goal of a combined effort of the school administration and local law enforcement officials.

Augusta Technical College is committed to providing a safe environment for organized learning
in all technical programs and activities.

It is the obligation of the College to ensure orderly operation; to protect the rights of all members
of the service delivery area; to prohibit acts which materially and substantially interfere with
legitimate educational objectives or interfere with the rights of others; and to institute
disciplinary action where conduct adversely affects the College’s pursuit of its educational
objectives.

Police and Security Officers provide assistance in both external and internal disruptions. All
students, employees and visitors should provide assistance to cooperate with and follow the
directions of the Police and Security Officers.

Police and Security Officers and/or a designated College administrator on duty maintain a
presence on all Augusta Technical College campuses during normal business hours. Any
disruption or criminal act observed by a Police Officer, Security Officer or administrator on duty
will be reported to the Chief of Campus Police, Augusta Technical College Police Department to
take the necessary actions. If there are questions, problems, or specific needs, students,
employees and visitors are encouraged to contact the administrator on duty or the Chief of
Campus Police Augusta Technical College Police Department.

Police and Security Officers have the authority to ask persons for identification and to determine
whether individuals have lawful business on Augusta Technical College campuses. Police and
Security Officers have the authority to issue parking citations. Augusta Technical College Police
Officers do possess arrest powers however; Security Officers do not possess arrest powers. In the
event of arrest situation, Augusta Technical College Police Officers will coordinate with the
local law enforcement agency to conduct the arrest. Criminal incidents will be investigated by
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the Augusta Technical College Campus police Department with assistance from local law
enforcement agency when necessary. The Augusta Technical College Campus Police
Department maintains a highly professional working relationship with local law enforcement
agencies in the service delivery area of Augusta Technical College.

Reporting Crimes and Other Emergencies

Victims of, or witnesses to, all crimes are encouraged to make accurate and prompt reports to the
Campus Police Department and other appropriate law enforcement agencies. When the victim of
a crime is unable to make such a report, witnesses are encouraged to report the crime. Accurate
and prompt reporting will ensure making timely warning reports and, when appropriate, the
annual disclosure of crime statistics.

To report an emergency, call 911
For non-emergency reports:

Augusta Campus: (706) 771-4021

Waynesboro Campus: (706) 437-6801
Thomson/McDuffie Campus: (706) 595-0166
Columbia County Center: (706) 651-7368

Georgia Cyber Center: (706) 721-0276
Piedmont/Summerville Campus: (762) 994-7125
*These offices are open during normal business hours.

All Augusta Technical College campus crime/incident reports are forwarded to:

Jerri Jennings-Joly, Chief of Campus Police
Office: 706-771-4821
jjoly@augustatech.edu

Response to Reports of Crime

In response to a call for service, Augusta Technical College Police Department will take the
required action by either dispatching an officer or asking the reporting party to go to the campus
police department office to file an incident report in person. All reported crimes will be
investigated by the college and/or local law enforcement agencies and may become a matter of
public record. Crime victims are given on and off campus resource information as necessary and
appropriate. Augusta Technical College Police Department procedures require immediate
response to emergency calls. Priority response is given to crimes against person(s) and personal
injuries. Augusta Technical College Police Department responds to and investigates all reports of
crimes and/or emergencies that occur within the College’s Clery geography. Campus Police
personnel may also notify local law enforcement agencies in the event of an emergency situation
occurring on campus via portable two-way radio communications systems. This system allows
Campus Police to summon assistance from emergency responders if deemed necessary and
appropriate. Incidents occurring within the College’s Clery geography are documented and
processed for further investigation and reviewed by the local law enforcement jurisdiction,
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depending upon the nature of the crime or emergency.

If a sexual assault or rape should occur on or off campus, staff on scene, including Augusta
Technical College Police Department, will offer the victim a wide variety of resources and
services. This publication contains information about on- and off-campus resources and services
and 1s made available to the Augusta Technical College community. The information regarding
“resources” is not provided to infer that those resources are “crime reporting entities” for
Augusta Technical College. As mentioned, crimes should be reported to Augusta Technical
College Police Department to ensure inclusion in the annual crime statistics and to aid in
providing timely warning notices to the community, when appropriate.

Reporting crimes or other emergencies is voluntary. Augusta Technical College has taken
measures to ensure the safety and security of each campus; however, the College environment is
not immune from criminal incidents that occur in the surrounding community. The College takes
pride in ensuring the College community is one where students, employees and visitors can
work, study, and enjoy all that Augusta Technical College has to offer. Ultimately, it is up to
each of us to be aware of our surroundings and use reasonable judgement while on-campus or
attending any college activity. It is also up to each of us to report any incident we feel is against
college policy or a threat to another individual.

Responsibilities of the Augusta Technical College Community for
Their Own Personal Safety and Security and the Safety and Security
of Others

Members of the Augusta Technical College Community must assume responsibility for their
own personal safety and the security of their personal property and are encouraged to assist
others. The following precautions provide guidance.

e Report all suspicious activity to ATCPD immediately.

e Never take personal safety for granted.

e Try to avoid walking alone at night. Use the ATCPD escort service.

e Limit your alcohol consumption, and leave social functions that get too

loud, too crowded, or that have too many people drinking excessively.

Remember to call ATCPD or local law enforcement for help at the first

sign of trouble.

Carry only small amounts of cash.

Never leave valuables (wallets, purses, books, phones, etc.) unattended.

Always carry your keys and do not lend them to anyone.

Lock up bicycles and motorcycles. Lock car doors and close windows when leaving your

car.

e Be certain that your door is locked when you go to sleep, and keep

windows closed and locked when you are not at home.

e DO NOT PROP INTERIOR OR EXTERIOR DOORS.

e Do not leave valuables in your car, especially if they can be easily noticed.

e Engrave serial numbers or owner’s recognized numbers, such as a driver’s license

number, on items of value.

e Inventory your personal property and insure it appropriately with personal insurance
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coverage.

Voluntary, Confidential Reporting

Reporting crimes or other emergencies is voluntary. All crimes or other emergencies should be
reported accurately and promptly to the Augusta Technical College Police Department at (706)
771-4021 or the local law enforcement agency. Augusta Technical College does not recognize
any non-campus organizations or maintain any on-campus student housing, but student
organizations may sponsor an event at an off- campus facility. At those times, a Campus Police
or Security Officer may be assigned to the event for security purposes. If a Campus Police or
Security Officer is not present, the local law enforcement agency will be responsible for
responding to a crime or incident and will report any problems to the Augusta Technical
College Campus Police Department. All crimes should be reported to the Augusta Technical
College Campus Police Department for the purpose of investigating the crime, making a timely
warning report, inclusion in the daily crime log, and for annual disclosure in the crime statistics.
All crimes reported will be investigated in conjunction with the local law enforcement agency
with jurisdiction over the reporting campus.

The Augusta Technical College Campus Police Department does not have a process for
voluntary confidential reporting due to state open-records laws. If you are the victim of a crime
and do not want to pursue action within the Augusta Technical College Campus Police
Department, local law enforcement, or within the criminal justice system, you may still want to
consider making an anonymous report. You may contact Shannon Patterson, Augusta Technical
College Director for Human Resources Department and Title IX coordinator (for employees) at
(706) 771-4013 or Amy Laughter, Title IX Coordinator (for students) at (706) 771-4068 to
report a crime anonymously. Reporting all criminal activity allows the College to keep accurate
record of the number of incidents involving students, employees and visitors, determine if there
are any patterns of the crime with regard to location, method or assailant and alert the campus
community to potential dangers. Reports filed anonymously in this manner are counted and
disclosed in the annual crime statistics for the College.

Confidential Reporting Resources

If you are a victim of a crime and do not want to pursue action within the Technical College
System of Georgia or the criminal justice system, you may still want to consider making a
confidential report. A Campus Security Authority (CSA) can file a report on the details of the
incident without revealing your identity if you so choose. The purpose of a confidential report is
to comply with your wish to keep the matter confidential, while taking steps to ensure the future
safety of yourself and others. With such information, the College can keep an accurate record of
the number of incidents involving students, determine where there is a pattern of crime with
regard to a particular location, method, or assailant, and alert the campus community to potential
danger. Reports filed in this manner are counted and disclosed in the annual crime statistics for
the institution.

The Augusta Technical College Police Department, Human Resources Department, and Student
Affairs Office encourages anyone who is the victim or witness to any crime to promptly report
the incident to the Augusta Technical College Police Department and local law enforcement
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agencies. Because police reports are public records under Georgia law, the Campus Police
Department, cannot hold reports of crime in confidence. Confidential reports for purposes of
inclusion in the annual disclosure of crime statistics can generally be made to:

Title IX Coordinator (Students): 706-771-4068
Director of Human Resources (Employees): 706-771-4013

Reporting to Other Campus Security Authorities

In addition to any member of the Campus Police Department, crimes and other emergencies
may be reported to certain College officials who are deemed Campus Security Authorities.
These include, but are not limited to, the Vice President for Student Affairs, Deans of Academic
Programs, the Title IX Coordinators, and advisors to student organizations and activities. Ifa
crime is reported to any of these individuals, basic information about the type of crime and the
location where it occurred will be shared with the Campus Police Department for the purposes of
investigation, timely warning reports, daily crime log and inclusion in the disclosure of annual
crime statistics.

Pastoral and Professional Counselors

According to the Clery Act, pastoral and professional counselors who are appropriately
credentialed and hired by colleges to serve in a counseling role are not considered CSAs when
they are acting in the counseling role. Pastoral and professional counselors are exempt from
Clery Act reporting requirements. However, Augusta Technical College does not currently
employ pastoral or professional counselors.

Crime Prevention Programs for Students and Employees

Various Crime Prevention Programs are sponsored by Student Affairs throughout the year. These
programs are delivered online and include general crime prevention and security awareness
programs, such as safety education forums, programs, and discussions about topics such as
alcohol abuse, sexual assault awareness and prevention, relationship violence awareness and
prevention, bystander intervention, fire safety, emergency response and evacuation procedures
posted in hallways and classrooms, crime and risk reduction strategies. Campus Police and the
Office of Student Services explain College security, campus safety, campus policies, and
expectations related to student conduct and behavior and evacuation procedures at Augusta
Technical College with all incoming students during the orientation program.

Safety Measures

Augusta Technical College facilities and landscaping are maintained in a manner that minimizes
hazardous and unsafe conditions. Parking lots and pathways are illuminated with lighting.
Augusta Technical College police Department regularly patrols the campus and reports
malfunctioning lights and other unsafe physical conditions to Facilities Management for
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correction. The campus’ overall safety and security program is supplemented by a variety of
technological systems including access control, closed circuit television, fire detection
suppression, and reporting systems. Other members of the College community are helpful when
they report equipment problems to Augusta Technical College Police Department or Facilities
Management. The Augusta Technical College Police Department Officers are responsible for
closing and opening of the facilities on-campus. Information on safety and security is provided to
students, employees and visitors through employee meetings, student orientation programs and
published materials.

Maintenance Requests

Given the size and scope of facilities operated by Augusta Technical College, an orderly process
is required to ensure that maintenance and repair tasks are performed effectively and
expeditiously.

Employees that identify the need for maintenance and repair tasks should submit their needs via
an on-line Maintenance Request Form, etrieve, which notifies the Director of Facilities and the
Maintenance Department. Students who identify a maintenance or repair task should contact an
employee to complete an on-line Maintenance Request.

The Maintenance Request Form should be completed to provide the name of the person making
the request, the date of the request, the physical location of the problem and a brief description of
the problem. The on-line Maintenance Request system will help the Maintenance Department
prioritize maintenance and repair tasks, better utilize time, and track problem areas to implement
corrective action.

Security of and Access to Campus Facilities

During normal business hours, the College will be open to students, employees and visitors.
During non-business hours, access to all College facilities is limited. Any requests for access
during non-business hours should be made to the Augusta Technical College Police Department.
In the case of periods of extended closing, the College will admit only those with prior approval
by their respective administrative supervisor.

Emergencies may necessitate changes or alterations to any posted schedules. Areas that are
revealed as problematic either reported by students and employees are reviewed by the Director
of Facilities and/or Chief of Campus Police. Additionally, the College Safety Committee meets
twice annually or more if needed to discuss safety issues and as needed to discuss issues of
pressing concern.

Security cameras are placed at strategic locations around the campus, in some of the facilities for
safety reasons. Specific building interior areas have interior cameras focused on areas of higher
“foot” traffic and administrative/faculty entrances. These cameras are not actively monitored, but
footage is saved on an in-house server. Cameras are checked routinely through visual
confirmation to ensure the component is working via the Avigilon viewing software.
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Residence Halls

Augusta Technical College does not own, lease, or control any Residence Halls.

Security Considerations for the Maintenance of Campus Facilities

Facilities and landscaping are maintained in a manner that minimizes hazardous conditions.
Police and/or Security Officers regularly patrol the campus and report malfunctioning lights and
other unsafe physical conditions to the Director of Facilities.

How to be an Active Bystander

Bystanders play a critical role in the prevention of sexual and relationship violence. They are
“individuals who observe violence or witness the conditions that perpetuate violence. They are
not directly involved but have the choice to intervene, speak up, or do something about it.” We
want to promote a culture of community accountability where bystanders are actively engaged in
the prevention of violence without causing further harm. We may not always know what to do
even if we want to help. If you or someone else is in immediate danger, dial 911. This could be
when a person is yelling at or being physically abusive towards another and it is not safe for you
to interrupt. Below is a list of some ways to be an active bystander.

. Watch out for friends, classmates, and coworkers. If someone appears to need help or
may be in danger, ask if they are okay.

. Be direct, delegate responsibility, or cause a distraction when you see a person secludes,
hits on, tries to make out with, or has sex with people who are incapacitated.

. Intervene when someone discusses plans to take sexual advantage of another person.

. Believe someone who discloses sexual assault, abusive behavior, or experience with
stalking.

. Refer people to on- or off-campus resources listed in this document for support in health,

counseling, or with
legal assistance.

(Bystander intervention strategies have been adapted from Stanford University.)

Risk Reduction

The following tips may reduce your risk for many different types of crimes, including sexual
violence (taken from Rape, Abuse & Incest National Network, rainn.org).

. Be aware of your surroundings. Knowing where you are and who is around you may help
you to find a way to get out of a bad situation.

. Try to avoid isolated areas. It is more difficult to get help if no one is around.

. Walk with purpose. Even if you don’t know where you are going, act like you do.

. Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably
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isn’t the best place to be.

Try not to load yourself down with packages or bags as this can make you appear more
vulnerable.

Make sure your cell phone is with you and charged and that you have cab money and/or
an on-demand driver app loaded.

Don't allow yourself to be isolated with someone you don’t trust or someone you don’t
know.

Avoid putting music headphones in both ears so that you can be more aware of your
surroundings, especially if you are walking alone.

When you go to a social gathering, go with a group of friends. Arrive together, check in
with each other throughout the evening, and leave together. Knowing where you are and
who is around you may help you to find a way out of a bad situation.

Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see
something suspicious, contact law enforcement immediately (local authorities can be
reached by calling 911 in most areas of the U.S.).

Don't leave your drink unattended while talking, dancing, using the restroom, or making
a phone call. If you’ve left your drink alone, just get a new one.

Don't accept drinks from people you don't know or trust. If you choose to accept a drink,
go with the person to the bar to order it, watch it being poured, and carry it yourself. At
parties, don’t drink from punch bowls or other large, commonly open containers.

Watch out for your friends, and vice versa. If a friend seems out of it, is way too
intoxicated for the amount of alcohol they’ve consumed, or is acting out of character, get
them to a safe place immediately.

If you suspect you or a friend has been drugged, contact law enforcement immediately
(local authorities can be reached by calling 911 in most areas of the U.S.). Be explicit
with doctors so they can give you the correct tests (you will need a urine test and possibly
others).

If you need to get out of an uncomfortable or scary situation, here are some things that
you can try:

— Remember that being in this situation is not your fault. You did not do anything
wrong; it is the person who is making you uncomfortable that is to blame.

— Be true to yourself. Don't feel obligated to do anything you don't want to do. "I
don't want to" is always a good enough reason. Do what feels right to you and
what you are comfortable with.

— Have a code word with your friends or family so that if you don’t feel
comfortable you can call them and communicate your discomfort without the
person you are with knowing. Your friends or family can then come toget you or
make up an excuse for you to leave.

— Lie. If you don’t want to hurt the person’s feelings it is better to lie and make up a
reason to leave than to stay and be uncomfortable, scared, or worse. Some excuses
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you could use are needing to take care of a friend or family member, not feeling
well, having somewhere else that you need to be, etc.

. Try to think of an escape route. How would you try to get out of the room? Where are the
doors? Windows? Are there people around who might be able to help you? Is there an
emergency phone nearby?

. If you and/or the other person have been drinking, you can say that you would rather wait
until you both have your full judgment before doing anything you may regret later.

3 Burn, S.M. (2009). A situational model of sexual assault prevention through bystander
intervention. Sex Roles, 60, 779-792

Safety in Social Settings

You can take steps to increase your safety in situations where drinking may be involved. These
tips can help you feel safer and may reduce the risk of something happening, but, like any safety
tips, they are not foolproof. It is important to remember that sexual assault is never the victim’s
fault, regardless of whether they were sober or under the influence of drugs or alcohol when it
occurred.

1. Make a plan. If you’re going to a party, go with people you trust. Agree to watch out
for each other and plan to leave together. If your plans change, make sure to touch base
with the other people in your group. Don’t leave someone stranded in an unfamiliar or
unsafe situation.

2. Protect your drink or food. Don’t leave your drink or food unattended, and watch out
for your friends’ drinks or food if you can. If you go to the restroom or step outside, take
the drink with you or toss it out. Drink from unopened containers or drinks you watched
being made and poured. It’s not always possible to know if something has been added to
someone’s drink. In drug-facilitated sexual assault, a perpetrator could use a substance
that has no color, taste, or odor.

3. Know your limits. Keep track of how many drinks you’ve had, and be aware of your
friends’ behavior. If one of you feels extremely tired or more drunk than you should, you
may have been drugged. Leave the party or situation and find help immediately.

4. It’s okay to lie. If you want to exit a situation immediately and are concerned about
frightening or upsetting someone, it’s okay to lie. You are never obligated to remain in a
situation that makes you feel uncomfortable, pressured, or threatened. You can also lie to
help a friend leave a situation that you think may be dangerous. Some excuses you could
use are needing to take care of another friend or family member, an urgent phone call, not
feeling well, and having to be somewhere else by a certain time.

5. Be a good friend. Trust your instincts. If you notice something that doesn’t feel right, it
probably isn’t.

6. Know what you’re drinking. Don’t recognize an ingredient? Use your phone to look it
up. Consider avoiding large-batch drinks like punches or “jungle juice” that may have
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deceptively high alcohol content. There is no way to know exactly what was used to
create these drinks.

7. Trust your instincts. If you feel unsafe, uncomfortable, or worried for any reason, don’t
ignore these feelings. Go with your gut. Get somewhere safe and find someone you trust
or call law enforcement.

8. Don’t leave a drink or food unattended. That includes when you use the bathroom, go
dancing, or leave to make a phone call. Either take the drink with you or throw it out.
Avoid using the same cup to refill your drink.

9. Don’t accept drinks or food from people you don’t know or trust. This can be
challenging in some settings, like a party or a date. If you choose to accept a drink or
food from someone you’ve just met, try to go with the person to the bar to order it, watch
it being poured, and carry it yourself.

Written Memorandum of Understanding (MOU) with Law Enforcement

Augusta Technical College does enter into written memoranda of understanding agreements with
its local law enforcement agencies within the Augusta Technical College service delivery area.

Timely Warning Reports — Crime Alerts

When a crime occurs on campus, that in the judgment of the President, Executive Leadership
and/or Chief of Campus Police, constitutes a serious or continuing threat, a college-wide Timely
Warning Report will be issued without delay. The responsible party will take into account the
safety of the community, determine the content of the Timely Warning Report and initiate the
notification system, unless issuing a Timely Warning will, in the professional judgment of
responsible authorities, compromise efforts to assist a victim or to contain, respond to, or
otherwise mitigate the situation. The College will withhold the names of victims as confidential
and will not state this information in the Timely Warning Report.

Timely Warning Reports will be issued to students and employees through the emergency
notification system and the College email system; options include emails, phone calls, social
media messages, on-campus computer messaging, and texts to students and employees.

Emergency Response and Evacuation Procedures

The Augusta Technical College Emergency Operations Plan is designed to provide a resource for
Augusta Technical College’s students and employees to assist with information and provide
guidelines in planning and responding to a crisis. While the plan does not cover every
conceivable contingency, it does provide the basic administrative guidelines necessary to cope
with most campus emergencies.

All students, employees and visitors should adhere to the guidelines of the Emergency Operation
Plan. Only College administrators responsible for directing and/or coordinating emergency
operations may approve exceptions to these emergency management procedures as required to
fulfill the emergency response.
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The Chief of Police is responsible for annual review of these procedures with input from the
College Safety Committee. The College’s Emergency Operations Plan contains “best practices”
and information about emergency guidelines for the campus. These guidelines include
information pertaining to “lockdown” and evacuation procedures.

Drills, Exercises and Training

The Campus Police Department conducts numerous emergency response exercises at the College
each year. These exercises may include tests of the emergency notification system, active shooter
exercises, and fire drills. These tests are designed to assess and evaluate the emergency plans and
capabilities of the College.

The Emergency Mass Notification System (EMNS) will be tested annually to ensure that all
systems are working properly and that emergency managers maintain a working knowledge of
the system. These tests verify that the system is working and functioning properly. These tests
are usually unannounced tests.

The Augusta Technical College Police Department conducts fire drills regularly at the Early
Childhood Development Building on the Augusta Campus. This drill allows YMCA Headstart
staff and children to understand the fire alarm system and procedures for evacuation of the
Center.

The Human Resources Department meets with every new full-time employee as required by the
New Employee Orientation Packet. During this meeting, the Human Resources Representative
discusses and or makes available the evacuation procedures, emergency notification system,
Emergency Operations Plan, and discusses the “Violent Intruder” online training program they
will be enrolled.

During new student orientation, students are provided with information pertaining to the safety
and security of the college. Students are also given a ALICE ALERT, LOCKDOWN, INFORM,
COUNTER, AND EVACUATE” bookmark which provides information on the “ALICE”
response during violent intruder events. Additionally, evacuation routes, shelters and how to
respond to specific emergencies are posted in classrooms and public areas throughout campus.
These posters provide quick actions for community members to take in the event of an EMNS
activation, including shelter- in-place actions, etc. Campus Police officers additionally test
evacuation procedures for all academic/administrative buildings at least once each semester as
part of the College’s fire drill and building evacuation programs.

The following tests were conducted for 2025:

Fire Drills performed when children are present in the YMCA Headstart Building: January
29, 2025; February 10, 2025; March 27, 2025; April 18, 2025; May20, 2025; July 18, 2025;
August 29, 2025; September 28, 2025; October 10, 2025; November 14, 2025; December 4,
2025.

Evacuation Drills:

Augusta Campus: 7/18/2025 — 7/22/2025
Waynesboro Campus: 7/22/2025
Columbia County Center: 7/22/2025
Thomson McDuffie Campus: 7/15/2025
Summerville/Piedmont: 2/13/2025
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Emergency Notification

Augusta Technical College will immediately distribute Emergency Notifications to the College
community upon confirmation of a significant emergency or dangerous situation on or near
campus involving an immediate threat to the health or safety of students or employees, unless
issuing a notification will, in the professional judgment of responsible authorities, compromise
efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.

The content of the Emergency Notification is based on the nature of the emergencies, which
include but are not limited to: an active shooter on-campus; hostage/barricade situation; riot;
credible bomb threat; tornado; fire/explosion; suspicious death; structural damage to a college-
owned or controlled facility; significant flooding; large gas leak, or significant hazardous
material release.

Emergency notifications will be issued through the emergency notification system and the
College email system; these systems provide opportunities to issue the options of emails, phone
calls, social media messages, on-campus computer messaging and texts to students and
employees. The audience that receives emergency notifications is considered each time the
decision to issue an emergency notification is made.

Once the emergency situation has been cleared, an “all clear” message to resume normal
operations will be given to all audiences having received the original emergency notification.

Emergency notifications may also be issued through a variety of means to reach the largest
possible audience including the Augusta Technical College Social Media Platforms (Facebook,
X, LinkedIn, YouTube, and Instagram), Augusta Technical EMNS Messaging Alert System
(text, voice, email, RAVE), Campus Siren (air horn), Digital Signage, College Website, and
numerous local media outlets. Local media outlets include:

Television: WIBF, WRDW, WAGT
Radio: WAFJ, WGAC, WFXA, WBBQ, WEKL, WTHO, WKXC

Authorization of the Augusta Technical College Emergency Notification

In the event of a significant emergency or dangerous situation either on or off campus, the
Campus Police Chief or designee on duty are responsible for the initiation of the Rave Mass
Alert Notification System and activating the system to all students and employees registered
after confirming a significant emergency or dangerous situation has indeed occurred. The
emergency notification system is an enrollment-based system in which students are enrolled
upon registering for classes at Augusta Technical College, students and employees are imported
into the system by the Information Technologies Department. In the event one of the individuals
does not want to receive such notifications, he/she must opt out of the notification system by
contacting the Director of Information Technologies, for employees, via email
(pwilkins@augustatech.edu) requesting removal from the emergency notification system.

Security Awareness and Crime Prevention Education and Programming on-campus

Augusta Technical College offers programs designed to inform students and employees about
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campus safety and security procedures and practices and the prevention of crimes when
requested. A common theme of all awareness and crime prevention programs is to encourage
students and employees to be responsible for their own safety and for the safety of others on
campus.

These programs are delivered online and include general crime prevention and security
awareness programs, such as safety education forums, programs, and discussions about topics
such as alcohol abuse, sexual assault awareness and prevention, relationship violence awareness
and prevention, bystander intervention, fire safety, emergency response and evacuation
procedures posted in hallways and classrooms, crime and risk reduction strategies and theft
prevention. Campus Police and the Office of Student Services explain College security, campus
safety, campus policies, and expectations related to student conduct and behavior and evacuation
procedures at Augusta Technical College with all incoming students during the orientation
program.

Augusta Technical College’s Response to Sexual and Gender Violence

Augusta Technical College does not discriminate on the basis of sex or gender in any of its
education or employment programs and activities. Augusta Technical College will not tolerate
sexual misconduct, which is prohibited, and which includes, but is not limited to, dating
violence, domestic violence, sexual assault, sexual exploitation, sexual harassment and stalking.
Augusta Technical College strongly encourages members of the community to report instances
of sexual misconduct promptly. These policies and procedures are intended to ensure that all
parties involved receive appropriate support and fair treatment, and that allegations of sexual
misconduct are handled in a prompt, thorough and equitable manner.

Definitions:

Consent: Words or actions that show a knowing and voluntary willingness to engage in mutually
agreed-upon sexual activity. Consent cannot be gained by force, intimidation or coercion, by
ignoring or acting in spite of objections of another, or by taking advantage of the incapacitation
of another, where the respondent knows or reasonably should have known of such incapacitation.
Consent is also absent when the activity in question exceeds the scope of consent previously
given. Past consent does not imply present or future consent. Silence or an absence of resistance
does not imply consent.

Sexual Assault: An offense that meets the definition of rape, fondling, incest or statutory rape as
used in the FBI Uniform Crime Reporting Program. A sex offense is any act directed against
another person, without the consent of the victim, including instances where the victim is
incapable of giving consent.
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Education and Prevention Programs

Prevention is one of the primary mechanisms used to reduce incidents of sexual violence on
campuses. The College is required to provide prevention tools and to conduct ongoing awareness
and prevention programming and training for the campus community, including students and
employees. Such programs are designed to stop sexual violence through the promotion of
positive and healthy behaviors. Programming will educate the campus community on consent,
alcohol use, dating violence, domestic violence, sexual assault, stalking, bystander intervention,
and reporting. On an annual basis, the college provides written notification to students and
employees about existing counseling services, health and mental health services, victim
advocacy services, visa and immigration assistance, and any other services available within the
College and community.

Augusta Technical College provides online Sexual Assault Prevention training for both new and
current students. Also, periodically throughout the year, the Student Affairs Office provides
training opportunities to address dating violence, domestic violence and how to recognize the
signs related to these offenses.

Sexual Assault Prevention training is provided through the Student Affairs Office.

Sexual Assault Prevention — an online program for students that addresses the critical issues of
sexual assault, relationship violence, stalking and sexual harassment.

Procedures for Reporting a Complaint

The College has procedures in place that serve to be sensitive to those who report dating
violence, domestic violence, sexual assault and stalking, including informing individuals about
their right to file criminal charges as well as the availability of counseling, health, mental health,
victim advocacy, legal assistance, visa and immigration assistance and other services on and/or
off campus as well as additional remedies to prevent contact between a complainant. The
College will make such accommodations, if the victim requests them and if they are reasonably
available, regardless of whether the victim chooses to report the crime to the Campus Police
Department or local law enforcement agencies. Students and employees should contact the
Campus Police Department at (706) 771-4021 or the Title IX Coordinator at (706) 771-4068
(students) or (706) 771-4013 (employees).

After an incident of sexual assault and domestic violence, the victim should consider seeking
medical attention as soon as possible. If victims seek counseling, follow-up medical care or
mental health assistance, they may contact the Campus Police Department at (706) 771-4021 or
the Title IX Coordinator at (706) 771-4068 (students) or (706) 771-4013 (employees) for referral
assistance.

If you are a victim of dating violence, domestic violence, sexual assault and stalking at this
institution, your first priority should be to get to a place of safety. You should then obtain
necessary medical treatment. The Student Affairs Office, Administrative Services Office and
Campus Police Department advocates for a victim of dating violence, domestic violence, sexual
assault and stalking to report the incident in a timely manner. Time is a critical factor for
evidence collection and preservation. Augusta Technical College recognizes the often-sensitive
nature of dating violence, domestic violence, sexual assault and stalking incidents. We are
committed to protecting the privacy and confidentiality of any individual who makes a report.
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Different officials and personnel are, however, able to offer varying levels of privacy protection
to victims. Reports made to Augusta Technical College officials will be kept confidential, and
identifying information about the victim shall not be made public.

In the event of an Augusta Technical College employee or student has received or in the process
of receiving a protection order against an individual, the employee or student must report the
incident to the Chief of Campus Police and Title IX Coordinator. The Campus Police
Department will collect and maintain any evidence pertaining to the incident and provide the
evidence to local law enforcement agencies upon request. Once a protection order has been given
to the Chief of Campus Police and Title IX Coordinator, all efforts will be made to ensure the
protection order is followed, and the employee or student can move safely around the Augusta
Technical College campus. Steps that may be taken include security escort to and from classes,
rearranging class schedules or office work hours of the victim, rearranging class schedules or
office work hours of the offender, special parking accommodations, and allowing the student to
complete assignments from home. In addition, personally identifiable information about the
victim will be treated as confidential and only shared with persons with a specific need to know
who are investigating or adjudicating the complaint or delivering resources or support services to
the complainant (for example, publicly available record-keeping for purposes of Clery Act
reporting and disclosures will be made without inclusion of identifying information about the
victim, as defined in 42 U.S.C. 13925 (a) (20)). Further, the College will maintain as
confidential, any accommodations or protective measures provided to the victim to the extent
that maintaining such confidentiality would not impair the ability of the College to provide the
accommodations or protective measures.

In the event an Augusta Technical College employee or student has been granted a “no contact”
order, when notified, Campus Police will take reasonable and appropriate measures to support
compliance while the parties are on Augusta Technical College property. The Campus Police
Department will work with Student Affairs Office, Academic Affairs Office, and Title IX
Coordinator to ensure that the victim is able to continue his/her education or work duties without
interference from the offender. The Campus Police Department will provide increased Police
Officer and/or Security Officer presence as needed and provide more patrols of the area in which
the employee or student are required to use. The victim will be accommodated by changing
class/work schedules. Augusta Technical College will work to change the schedule of the
offender will also be changed if the victim and offender are scheduled to be on campus at the
same time. If necessary, support from local law enforcement agencies will be requested to
provide a safe and secure environment while the “no contact” order is in effect.

If an incident occurred off campus and the victim contacted local law enforcement agencies, the
Campus Police Department will cooperate with local law enforcement agencies. All evidence
collected by the Campus Police Department will be provided to local law enforcement to assist
with the investigation. The Chief of Campus Police and Title IX Coordinator will be the contacts
for cooperation between local law enforcement agencies and Augusta Technical College.

Augusta Technical College does not discriminate on the basis of sex in its educational programs
and will not tolerate sexual harassment nor sexual violence, which is a type of sex
discrimination.
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Other acts can also be forms of sex-based discrimination and are also prohibited whether gender
based or not and include dating violence, domestic violence, sexual assault and stalking. The
College does not tolerate sexual misconduct or abuse, such as sexual assault, rape or any other
forms of nonconsensual sexual activity. Sexual misconduct in any form violates the Student
Code of Conduct college policies and may violate federal and state laws. Violations are subject
to disciplinary sanctions through the Student Affairs Office.

Augusta Technical College does not provide any campus-based transportation services but will
assist students in finding community-provided services upon request.

Augusta Technical College will provide safe working areas for all employees. Any employee
who encounters a safety and security concern, should notify his/her immediate supervisor.
Augusta Technical College will work to provide accommodations for the affected employee by
rearranging the employee’s work schedule and/or work area.

Personally identifiable information about the victim will be treated as confidential and only
shared with persons with a specific need to know who are investigating/adjudicating the
complaint or may need to be revealed to delivering resources or support services to the
complainant (for example, publicly available record-keeping for purposes of Clery Act reporting
and disclosures will be made without inclusion of identifying information about the victim, as
defined in 42 U.S.C 13925 (a) (20)).

Further, the College will maintain as confidential, any accommodations or protective measures
provided to the victim to the extent that maintaining such confidentiality would not impair the
ability of the College to provide the accommodations or protective measures.

Procedures a Victim Should Follow

What to do if you have been the victim of dating violence, domestic violence, sexual assault
and stalking?

If you are a victim of sexual violence, call the Campus Police Department, at (706) 771-4021 or
911 for local law enforcement assistance. Victims do not have to press charges. By having a rape
kit completed to collect evidence at the time of the assault, victims can choose to prosecute at a
later date.

If a sexual assault or rape should occur, staff on the scene, including Augusta Technical College
Police Officers and/or Security Officers, will offer the victim a wide variety of services. You
have other options in addition to, in the alternative to, contacting the Campus Police Department
regarding dating violence, domestic violence, sexual assault and stalking. As an alternative, you
may contact the Title IX Coordinator for students, Amy Laughter, by emailing her at
amy.laughter@augustatech.edu or by phone at (706) 771-4068 or the Title IX Coordinator for
employees, Shannon Patterson, sbentley@augustatech.edu or by phone at 706-771-4013.

It is important that a victim of sexual assault not bathe, douche, smoke, change clothing or clean
the bed/linen/area where they were assaulted if the offense occurred within the past 120 hours so
that evidence may be preserved that may assist in proving that the alleged criminal offense
occurred/or is occurring or may be helpful in obtaining a protection order. In circumstances of
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sexual assault, if victims do not opt for forensic evidence collection, health care providers can
still treat injuries and take steps to address concerns of pregnancy and/or sexually transmitted
disease. Victims of dating violence, domestic violence, sexual assault and stalking are
encouraged to also preserve evidence by saving text messages, instant messages, social
networking pages, other communications, and keeping pictures, logs or other copies of
documents, if they have any, that would be useful to college hearing boards or investigators or
police. Although the College strongly encourages all members of its community to report
violations of this policy to law enforcement, it is the victim’s choice whether or not to make such
a report and victims have the right to decline involvement with the police. The College will assist
any victim with notifying local police if they so desire. The Campus Police Department may be
reached directly by calling (706) 771-4021.

If you have been the victim of dating violence, domestic violence, sexual assault and stalking,
you should report the incident promptly to the Title IX Coordinator for students, Amy Laughter,
by emailing her at amy.laughter@augustatech.edu or by phone at (706) 771- 4068 or the Title [X
Coordinator for employees, Shannon Patterson, sbentley@augustatech.edu or by phone at 706-
771-4013 and to the Campus Police Department (if the victim so desires). The College will
provide resources on campus, off campus, or both, to persons who have been victims of dating
violence, domestic violence, sexual assault and stalking, and will apply appropriate disciplinary
procedures to those who violate this policy. The procedures set forth below are intended to afford
a prompt response to charges of dating violence, domestic violence, sexual assault and stalking,
to maintain confidentiality and fairness consistent with applicable legal requirements, and to
impose appropriate sanctions on violators of this policy.

As time passes, evidence may dissipate or become lost or unavailable, thereby making
investigation, possible prosecution, disciplinary proceedings, or obtaining protective orders
related to the incident more difficult. If a victim chooses not to make a complaint regarding an
incident, he/she, nevertheless, should consider speaking with the Campus Police Department or
local law enforcement to preserve evidence in the event that the victim changes her/his mind at a
later date.

Once an individual makes a complaint, or receives notice that a complaint has been made
against him or her, that individual should receive information about support services, such as
counseling, advocacy, housing assistance, academic support, disability services, health and
mental services, and legal assistance, as is available at the College.

A Title IX complaint may be filed in writing, by telephone or in person and may be reported to a
college official who will in turn report the complaint to the TCSG Title IX investigator. All
information with regard to the investigation is to be kept confidential unless a release is
approved. An official notice of investigation will then be sent to the Complainant and the
Respondent. Both parties should obtain Advisors to help guide them through the process and
cross examine any witnesses during the hearing. The Advisor must be trained in the process. If
either party cannot identify an advisor, the College MUST provide one for them.

The President or other designee of the Commissioner may suspend with pay, temporarily transfer
or reassign employees involved in an investigation in order to prevent further harassment or to
facilitate the effectiveness of an investigation. Whenever possible, any changes in assignment or
work status for a complainant should not be made. A suspension with pay is not a disciplinary
action.
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The Title IX Investigator will collect all evidence and interview all parties involved. It is
important that all parties preserve any documents or other evidence which may pertain to the
investigation. Any medically related evidence is best preserved by trained medical personnel.
The complainant is encouraged to seek medical services for both treatment as well as
preservation of evidence.

The Investigator will evaluate the information collected during the investigation and determine
whether a preponderance of the evidence substantiates the allegations. Investigations and
summary findings will be documented appropriately. Any evidence collected during the
investigation should be maintained in accordance with the TCSG record retention requirements.
Personally identifiable information, including, but not limited to home addresses, telephone
numbers, student identification numbers or social security numbers should not be maintained in
the investigative records.

All investigations should be completed within 45 calendar days of receiving the complaint. Both
the complaining party as well as the respondent will be given equal opportunity to identify
witnesses and offer evidence. The investigative report will be provided to both parties and they
will be given 3 business days to submit a written response to the report before it is finalized.
Following this review, a date is set for the live hearing.

During the live hearing, the Advisors will be allowed to cross-examine the other party as well as
any and all witnesses. The two parties are not allowed to cross-examine each other. If requested,
the parties can be separated into different rooms for the live hearing. The Decision-Maker (a
professional appointed by the TCSG Commissioner, experienced and trained in adjudicating
matters of civil rights, sexual harassment and/or sexual violence and trained on the Title IX
procedure who will preside over the hearing and will issue the written determination regarding
responsibility) listens to the cross examinations and may also conduct his/her own fact finding
during the live hearing. Following the live hearing, the Decision-Maker issues a written
determination which makes findings of fact, rationale for decisions, sanctions imposed (if any)
and explanation of the appeal process.

Either party may appeal the written determination to the TCSG Commissioner. If appealed to the
TCSG Commissioner, the Commissioner will review the written appeal documents from the
parties, make a decision and that decision is final.

Title IX is specific to behavior and discrimination based on the protected characteristics of sex
(gender). Complaints of discrimination based on other protected characteristics (race, color,
religion, national origin, genetic information, age or disability) are equity complaints and will be
investigated by the Title IX coordinator at the College. Title IX investigations are NOT criminal
investigations, but in cases of potential criminal behavior (ex. Sexual assault), they may run
parallel to a criminal investigation

The College will take all reasonable steps to prevent unlawful retaliation against complainants
and any other individuals participating in investigations under this procedure.

If prohibited conduct is determined to have occurred following the investigation, steps shall be
taken to prevent a recurrence and to correct the discriminatory effects on the complaining party
and others as appropriate. Steps may include, but are not limited to, mandating training or
evaluation, disciplinary sanctions, policy implementation, issuing no-contact orders, or
reassignment of students or employees. Disciplinary sanctions for students are defined in TCSG
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Procedure governing Student Discipline and may include: reprimand, restriction, disciplinary
probation, disciplinary suspension, and disciplinary expulsion. Disciplinary sanctions for
employees are defined in TCSG's Positive Discipline Procedure and may include: formal
reminders, decision making leave, or dismissal.

The severity of sanctions or corrective actions may depend on the severity, frequency and/or
nature of the offense, history of past discriminatory, harassing, or retaliatory conduct, the
Respondent’s willingness to accept responsibility, previous college response to similar conduct,
and the college’s interests in performing its education mission. Should recommended
disciplinary sanctions involve academic suspension or expulsion, the matter must be referred to
the Vice President for Student Affairs, as provided by the College’s Student Code of Conduct
and Disciplinary Procedure.

Even in the absence of sufficient evidence to substantiate a finding that sex discrimination,
sexual misconduct or retaliation has occurred, colleges are expected to address any inappropriate
conduct and take all reasonable steps to prevent any future sex discrimination, harassment,
sexual violence or retaliation.

Reporting and Management Action

1. All students are encouraged to report events of unlawful harassment, discrimination,
and/or unlawful retaliation against themselves or others, regardless of where the incident
occurred. A student may attempt to resolve any issue arising under this policy informally.
This informal procedure is intended to encourage communication between the parties
involved, either directly or through an intermediary, in order to facilitate a mutual
understanding of what may be different perspective regarding the complained of act of
directive. Absent extraordinary circumstances, the complainant's academic advisor, Dean,
Vice President for Academic Affairs or Vice President for Student Affairs shall be
responsible for the informal resolution procedure. If the information process does not
result in the resolution of the complaint to the satisfaction of the complainant, the
complainant may utilize the formal complaint procedure. For monitoring purposes, a
record of any complaint alleging discrimination or any other violation of law shall be
reported to the appropriate Grievance Coordinator, even when the complainant is using
the informal process.

2. Allegations or suspicions of unlawful harassment or unlawful retaliation may be reported
by the Complainant to:
Title VI - Title IX (Employees) -Shannon Patterson,
Director of Human Resources, Administrative Services Office
Augusta Campus Building 100
Phone: (706) 771-4013
sbentley@augustatech.edu

Title IX Coordinator (Students)- Amy Laughter,
Augusta Campus, Student Affairs Office, 1300 Building
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Phone: (706) 771-4068
amy.laughter@augustatech.edu

Academic/Career Counselor, ADA/504 Coordinator- Special Needs/Disability
Counselor- Karissa D. Wright, Augusta Campus, Student Affairs Office, Building 1300
Phone: (706) 771-4067

kdavis@augustatech.edu

3. Such reports can initially be expressed in writing, by telephone, or in person; individuals
are, however, encouraged to express complaints in writing to ensure all concerns are
addressed. The complaint shall contain a brief description of the alleged violation and
relief requested.

4. Allegations of any sexual conduct involving individuals under the age of 18 must also be
reported as an allegation of child abuse as outlined in O.C.G.A. § 19-7-5.

5. After an allegation is made to a department employee that employee shall report the
allegation to the President, or his designee, as soon as possible, not to exceed 48 hours.

6. Instructors/administrators who have reason to believe that unlawful harassment,
discrimination, and/or retaliation may exist shall immediately inform their Vice President
or one of the persons listed above in 2. The reporting individual should keep the
information confidential unless release is approved, or unless final action has been
approved pursuant to this procedure.

7. The President may suspend, transfer or reassign personnel or students involved, in order
to prevent possible further harassment, discrimination, retaliation or to facilitate the
investigation. In emergency situations of a severe nature a President or their designee
may take appropriate actions to protect the complainant/alleged victim and/or to deter the
alleged violator from any further harassment of the complainant/alleged victim. If the
alleged harasser is an employee, the affected Vice President shall report all actions of this
nature and any subsequent change in status or assignment to the Director of Human
Resources.

Unless otherwise authorized by the Commissioner in writing, no disciplinary action shall be
taken against the alleged violator until an investigation has been completed, a written report has
been issued, and action has been taken in accordance with this procedure.

Any allegation of unlawful harassment, discrimination, or retaliation may be referred by the
President of a Technical college to the Executive Director, Legal Services for investigation by
the Compliance Officer. Investigations by the Compliance Officer may be done in conjunction
with the local investigator at the President's request.

The Compliance Officer/local investigator shall notify the affected President of the complaint
and the pending investigation, unless otherwise directed by the Commissioner.

Assistance for Victims: Rights and Options

Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is
alleged to have occurred on or off campus, the College will assist victims of dating violence,
domestic violence, sexual assault and stalking and will provide each victim with a written
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explanation of their rights and options. The College will also assist the victim in notifying law
enforcement, if requested, by providing contact information to the victim, or by contacting law
enforcement and reporting the incident.

According to the Georgia Crime Victims’ Bill of Rights statute 17-17-1, a victim of dating
violence, domestic violence, sexual assault and stalking has the following rights:

1. The right to reasonable, accurate, and timely notice of any scheduled court proceedings
or any changes to such proceedings;

2. The right to reasonable, accurate, and timely notice of the arrest, release, or escape of the
accused;

3. The right not to be excluded from any scheduled court proceedings, except as provided in
this chapter or as otherwise required by law;

4. The right to be heard at any scheduled court proceedings involving the release, plea, or
sentencing of the accused;

5. The right to file a written objection in any parole proceedings involving the accused;

6. The right to confer with the prosecuting attorney in any criminal prosecution related to
the victim;

7. The right to restitution as provided by law;

8. The right to proceedings free from unreasonable delay; and

0. The right to be treated fairly and with dignity by all criminal justice agencies involved in
the case.

Further, Augusta Technical College complies with Georgia law in recognizing temporary
protective orders (TPO). Any person who obtains a temporary protective order from Georgia or
any reciprocal state should provide a copy to the Campus Police Department and the Title IX
Coordinator. A complainant may then meet with the Campus Police Department to develop a
Safety Action Plan, which is a plan for Police and/or Security Officers and the victim to reduce
risk of harm while on-campus or coming and going from campus. This plan may include, but is
not limited to escorts, special parking arrangements, changing classroom location or allowing a
student to complete assignments from home. The College cannot apply for a temporary
protective order for a victim. The victim is required to apply directly for these services.

On and Off Campus Resources

On-Campus Resources:

Immediate Danger: 911

Campus Police: (706) 771-4021

Title VI - Title IX (Employees) -Shannon Patterson, Director of Human Resources: (706) 771-
4013

Title IX Coordinator (Students)- Amy Laughter: (706) 771-4068

Academic/Career Counselor, ADA/504 Coordinator- Special Needs/Disability Counselor-
Karissa Wright: (706) 771-4067

Special Populations Coordinator- Bonita Jenkins: (706) 771-4031
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Off-Campus Resources:

Local Sheriff’s / Police Departments: 911

Safe Homes: (706) 736-7233 / 800-799-SAFE (7233)

Sexual Assault Response Center- 1430 Harper Street, Augusta, Ga. 30901: (706) 724-5200
District Attorney’s Office (Richmond County): (706) 821-1135

Richmond County Victim & Witness Assistance: (706) 821-1220

Columbia County District Attorney Victim Assistance Program: (706) 447-6780

Burke County Victim’s Assistance: (706) 437-1424

Toombs Victim Assistance: (706) 595-7175 (McDuffie County)

Adjudication of Violations
Title IX Adjudication Process

Augusta Technical College maintains procedures for addressing reports of sexual harassment,
sexual assault, dating violence, domestic violence, stalking, and other conduct that may fall
within the scope of Title IX or applicable College sexual misconduct policies.

Reports involving potential Title IX violations are referred to the Title IX Coordinator for review
and appropriate action in accordance with applicable federal requirements and College policy.
The process is designed to provide a prompt, fair, and impartial response while ensuring
appropriate rights and protections for the individuals involved.

Title IX matters are addressed independently of any criminal investigation. An individual may
participate in the College’s Title IX process regardless of whether a report is made to law
enforcement or criminal charges are pursued.

Specific information regarding Title IX reporting, investigation, resolution, supportive measures,
and other applicable procedures is available in the Augusta Technical College Catalog and
Student Handbook.

Student Code of Conduct Adjudication Process

Augusta Technical College maintains a Student Code of Conduct that establishes standards of
behavior for students and procedures for addressing alleged violations of those standards.

Reports of conduct that may violate the Student Code of Conduct are reviewed and addressed
through the College’s student conduct process. The process is designed to provide a fair and
impartial review of the allegations and an appropriate opportunity for the individuals involved to
participate in accordance with College policy.

Student conduct proceedings are administrative in nature and are separate from criminal
proceedings. Conduct may be addressed by the College regardless of whether criminal charges
are filed or pursued.
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Specific information regarding student conduct procedures, resolution of alleged violations,
sanctions, and applicable appeal procedures is available in the Augusta Technical College
Catalog and Student Handbook.

Relationship Between the Processes

Depending on the circumstances, reported conduct may fall within the scope of Title IX, the
Student Code of Conduct, another College policy, or more than one policy. The College will
determine the appropriate process based on the nature of the reported conduct and applicable
requirements.

Nothing in the College’s administrative processes prevents an individual from reporting
suspected criminal conduct to law enforcement or pursuing other rights or remedies available
under law.

Victim Confidentiality

The College will protect the identity of persons who report having been victims of dating
violence, domestic violence, sexual assault or stalking to the fullest extent of the law and as
previously mentioned in this document.

Sanctions and Protective Measures

In all cases, investigations that result in a finding of more likely than not that a violation of the
Sexual Misconduct Policy occurred will lead to the initiation of disciplinary procedures against
the accused individual. College sanctions including expulsion, probated expulsion, suspension,
probated suspension, disciplinary probation, restrictions, reprimand, or other educational or
developmental sanctions, may be imposed upon those determined to have violated this policy.
The College may implement protective measures following the report of dating violence,
domestic violence, sexual assault and stalking, which may include some or all of the following
actions: a no-contact order, or alteration of class schedules. For students, committing acts of
dating violence, domestic violence, sexual assault and stalking are violations of the Student Code
of Conduct. Employees who violate this policy will be subject to discipline, up to and including
termination of employment. Dating violence, domestic violence, sexual assault and stalking are
criminal acts which also may subject the perpetrator to criminal and civil penalties under federal
and state law.

The Title IX Coordinator will determine whether interim interventions and protective measures
should be implemented, and, if so, take steps to implement those protective measures as soon as
possible. Examples of interim protective measures include but are not limited to: a college order
of no contact, adjustment of course schedules, a leave of absence, or reassignment to a different
supervisor or position. These remedies may be applied to one, both, or multiple parties involved.
Violations of the Title IX Coordinator’s directives and/or protective measures will constitute
related violations that may lead to additional disciplinary action. Protective measures imposed
may be temporary pending the results of an investigation or may become permanent as
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determined by Augusta Technical College.

The College will, upon written request, disclose to the alleged victim of a crime of violence, or a
non-forcible sex offense, the report on the results of any disciplinary proceeding conducted by
such College against a student who is the alleged perpetrator of such crime or offense. If the
alleged victim is deceased as the result of such crime or offense, the next-of-kin of such victim
shall be treated as the alleged victim for purposes of this paragraph.

Sex Offender Registration — Campus Sex Crimes Prevention Act

The federal Campus Sex Crimes Prevention Act, enacted on Oct. 28, 2000, and also referred to
as Megan’s Law, requires institutions of higher education to issue a statement advising the
campus community where law enforcement agency information provided by a state concerning
registered sex offenders may be obtained. It also requires sex offenders already required to
register in a state to provide notice, as required under state law, of each College of higher
education in that state at which the person is employed, carries on a vocation, volunteers,
services or is a student.

Section 121 of the Adam Walsh Child Protection and Safety Act of 2006 (34 U.S.C. sec. 20921)
provides for the registration and tracking of sex offenders. Institutions of higher education are
required to issue a statement advising the campus community where to obtain law enforcement
agency information provided by a state concerning registered sex offenders. The law also
requires sex offenders already required to register in a State to provide notice, as required under
State law, of each institution of higher education in that State at which the person is employed,
carries on a vocation, or is a student.

In Georgia, convicted sex offenders must register with the Georgia Department of Corrections.
You may obtain state information on individuals registered as sex offenders by visiting the
Georgia Bureau of Investigation Sex Offender Registry.

Missing Student Notification Policy

Augusta Technical College does not provide on-campus student housing, making this section not
applicable to Augusta Technical College. However, Augusta Technical College Police
Department will assist local law enforcement agencies by providing any available information
when a student of Augusta Technical College is reported missing.

Augusta Technical College’s Policies Governing Alcohol and Other Drugs

The abuse of alcohol and the use of illegal drugs by members of the Augusta Technical College
community are inconsistent with the goals of the College. In order to further the College's
commitment to provide a healthy and productive educational environment, and in compliance
with the Drug-Free Schools and Communities Act Amendments of 1989, the College has
established the following policy on alcohol and other drugs.

Drug-Free Campus Program
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In accordance with the Drug-Free Schools and Communities Act Amendments of 1989, Augusta
Technical College provides the following information to provide a campus environment free of
illicit drug use and alcohol abuse and to prevent the abuse of alcohol and drugs by students and
employees.

Illegal Drugs

The use, possession, or distribution of narcotics, amphetamines, barbiturates, marijuana,
hallucinogens, and any other dangerous or controlled drugs, not prescribed by a physician, is
prohibited on Augusta Technical College property or at college sponsored events including
student organization functions. Any individual, known to be possessing, using, or distributing
such drug is subject to disciplinary action and possible arrest, imprisonment, or fine according to
state law.

Alcoholic Beverages

Augusta Technical College seeks to encourage and sustain an academic environment that both
respects individual freedom and promotes health, safety, and welfare of all members of its
community. In keeping with these objectives, Augusta Technical College adopts and enforces all
of the Technical College System of Georgia policies and guidelines governing the possession,
sale, and consumption of alcoholic beverages. Selling or furnishing alcoholic beverages to
anyone is not permitted on any Augusta Technical College campus.

Student Misconduct

The Augusta Technical College student conduct regulations prohibit the unlawful possession,
use, or distribution of alcohol and other drugs by students and student organizations. The
regulations also prohibit alcohol-related misconduct. In addition, student organizations are not
permitted to sponsor events where alcohol is present. Sanctions for violation of these student
conduct regulations may include alcohol and/or other drug education, mandated evaluation and
treatment, community service, suspension, and/or expulsion. Student organizations which
knowingly permit illegal drug activity will be excluded from campus for a minimum of one year,
and criminal charges will be filed with local law enforcement.

Hazing

In accordance with the Federal Stop Campus Hazing Act, Georgia state law, and TCSG System
policy, hazing is strictly prohibited at Augusta Technical College.

Prohibited activities include, but are not limited to:

. Forced consumption of alcohol or drugs

. Physical brutality (e.g., beating, branding)

. Acts that subject individual(s) to extreme mental stress, such as sleep deprivation or
exclusion

. Any activity that causes or poses a substantial risk of physical or psychological harm

Hazing-related incidents will be included in Augusta Technical College’s Annual Security
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Report (ASR) beginning in 2026.

Students and staff are encouraged to report any incidents of hazing either of the following
individuals:

Augusta Technical College Chief of Campus Police, Jerri Jennings-Joly

Augusta Campus Building 100

(706) 771-4821

jjoly@augustatech.edu

Title VI - Title IX - Director of Human Resources, Shannon Patterson
Augusta Campus Building 100

(706) 771-4013

sbentley@augustatech.edu

Title IX Coordinator- Academic/Career Counselor, Amy Laughter
Augusta Campus Building 1300

(706) 771-4068

Amy.laughter@augustatech.edu

Academic/Career Counselor, ADA/504 Coordinator- Special Needs/Disability Counselor,
Karissa Wright

Augusta Campus Building 1300

(706) 771-4067

kdavis@augustatech.edu

State Drug Law Enforcement

Title 20-1 of the Official Code of Georgia Annotated states that any student of a public
educational institution who is convicted, under the laws of the state, the United States, or any
other state, of any felony offense involving the manufacture, distribution, sale, possession, or use
of marijuana, a controlled substance, or a dangerous substance, shall, as of the date of conviction,
be suspended from the public educational institution in which said person is enrolled. Except for
cases in which the College has previously taken disciplinary action against a student for the same
offense, such suspension shall be effective as of the date of conviction, even though the
educational institution may not complete all administrative actions necessary to implement such
a suspension until a later date. Except for cases in which the College has already imposed
disciplinary sanctions for the same offense, such suspension shall continue through the end of the
term, semester, or other similar period for which the student was enrolled as of the date of
conviction. The student shall forfeit any right to any academic credit otherwise earned or
earnable for such term, semester, or other similar period; and the educational institution shall
subsequently revoke any such academic credit which is granted prior to the completion of
administrative actions necessary to implement such suspension.

Federal Drug Law Enforcement

A federal drug conviction may result in the denial of federal benefits, such as student loans,
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grants, contracts, and professional and commercial licenses, up to one year for first offense, up to
five years for second and subsequent offenses [21 U.S.C. sec. 862]. Moreover, any person
convicted of a federal drug offense punishable by more than one year in prison will forfeit
personal and real property related to the violation, including homes, vehicles, boats, aircraft, or
any other personal belongings [21 U.S.C. sec. 853 (a) (2), 881 (a) (7) and 881 (a) (4)]. Further,
persons convicted on federal charges of drug trafficking within 1,000 feet of Augusta Technical
College may face penalties of prison terms and fines that are twice as high as the regular
penalties for the offense, with a mandatory prison sentence of at least one year [21 U.S. Code
sec. 860].

Student Sanctions

1. Students indicted for possession or sale of illegal drugs, alcohol, and/or other mind-
altering sub-stances will be suspended from school, forfeit all claim to financial aid, and
may be requested to repay all previously received financial aid,

2. If a student is convicted (including a plea of nolo contendere) of committing certain
felony offenses involving any criminal drug and/or alcohol statute of any jurisdiction,
regardless of whether the alleged violations occurred at the College or elsewhere, the
student will be suspended immediately and denied state and/or federal funds from the
date of conviction;

3. The College shall notify the appropriate state/federal funding agency within 10 days after
receiving notice of the conviction from the student or otherwise after receiving the actual
notice of conviction,;

4. Within 30 days of notification of conviction, the College shall, with respect to any
student so convicted, take additional appropriate action against such student, up to and
including expulsion, as it deems necessary.

Augusta Technical College Responsibility

The College is responsible for ensuring the development and implementation of a drug-free
awareness program to inform students of the following:

. The dangers of drug and alcohol abuse on the campus and elsewhere;
. Any available drug and alcohol counseling, rehabilitation and assistance programs;
. Any penalties to be imposed upon students for drug and alcohol abuse violations

occurring on the campus.

Augusta Technical College conducts a biennial review of its drug and alcohol prevention
program in accordance with federal requirements. The College’s current Biennial Review is
available to students, employees, and members of the public on the Augusta Technical College
website under Security and Safety | Student Right to Know at Augusta Technical College —
About Us.

Employee Misconduct

Employee misconduct related to alcohol or other drug abuse will not be tolerated. The unlawful
manufacture, distribution, sale, use, or possession of illegal drugs by employees of Augusta
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Technical College is prohibited by the Technical College System of Georgia policy. Violation
of this policy will result in appropriate disciplinary sanctions, including referral for legal
prosecution.

As a condition of employment, Augusta Technical College employees agree to abide by the terms
of this policy and to notify the Human Resources Department of any criminal drug arrest or
conviction (including a plea of nolo contendere) no later than 5 working days after the arrest or
conviction. This policy applies to all employees regardless of the jurisdiction of arrest or whether
the alleged violations occurred at the workplace or elsewhere.

As a condition of employment, all current and new employees must certify they have read and
will abide by the terms of the Drug Free Policy. Certification is placed in the employee's
personnel file.

Within 30 days of notification of conviction, Augusta Technical College shall, with respect to any
employee so convicted:

1. Take appropriate personnel action against such employee, up to, and including, termination;

Require such employee to participate in a drug abuse assistance or rehabilitation
program approved for such purposes by a federal, state, or local health, law
enforcement, or other appropriate agency.

Augusta Technical College is responsible for ensuring the development and implementation of a
drug free awareness program to inform employees of the following:

1. The dangers of drug abuse in the workplace and elsewhere;
2. Any available drug counseling, rehabilitation, and employee assistance programs;

3. Any penalties to be imposed upon employees for drug abuse violations occurring in the
workplace.

Health Risks Associated with the Use of Illicit Drugs and the Abuse of Alcohol

The use of illicit drugs and the abuse of alcohol can, and in many instances, very probably will,
lead to serious health problems, chemical dependency, deterioration of the quality of life, and, if
untreated, early death.

Cocaine provides a short-lived "high" followed by depression, paranoia, anxiety, guilt, anger and
fear. It can cause rapid physical and psychological addiction. In some instances, cocaine may
cause a heart attack or sudden death, even on the first use. The dangers of this highly addictive
drug and its close derivative, "crack", are evidenced daily through the news media. Overdose of
cocaine (or other stimulants) can cause agitation, increase in body temperature, hallucinations,
convulsions and possible death.

Marijuana, like cocaine, provides a short-term high, and like cocaine, is addictive. While the
"high" may last only a short time, traces remain in the body for a month or more, inhibiting
short-term memory, reducing reaction time and impairing visual tracking. It may also cause an
inability to abstract and understand concepts. In some instances, it can depress the immune
system, increase the risk of heart attack, contribute to lung diseases, and infertility. Marijuana
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and other cannabis can cause euphoria, relaxed inhibitions, increased appetite and disoriented
behavior. Overdose can cause fatigue, paranoia and possible death.

Depressants such as barbiturates, chloral hydrates, benzodiazepines, etc., can cause slurred
speech, disorientation and drunken behavior without the odor of alcohol. Overdose can cause
shallow respiration, clammy skin, dilated pupils, weak and rapid pulse, coma, and possible death.

Hallucinogens such as LSD, Mescaline and Peyote, amphetamine variants, etc., can cause
illusions and hallucinations, and poor perception of time and distance. Overdose can cause
longer, more intense illusionary hallucinatory episodes, psychosis and possible death.

Narcotics such as opium, heroin, morphine, and codeine can cause euphoria, drowsiness,
respiratory depression, constricted pupils and nausea. Overdose of narcotics can cause slow
and shallow breathing, clammy skin, convulsions, coma and possible death.

Prescription drugs, used improperly, can cause tiredness, or hyperactivity, impaired reflexes,
brain damage, and, in some instances, addiction or death.

Alcohol, used abusively, will impair judgment, result in anxiety, feelings of guilt, depression and
isolation. Prolonged use may cause liver and heart disease, cancer, and psychological problems
and dependency in the form of alcoholism. Research demonstrates that prenatal alcohol exposure
can result in a spectrum of birth defects that can affect a child's growth, appearance, cognitive
development, and behavior

Criminal Sanctions

Under Georgia and federal law, it is a crime to possess, manufacture, sell, or distribute illegal
drugs. As required by federal regulations, charts at the current Safe and Secure Web site detail
federal penalties for drug trafficking and state sanctions for the unlawful possession or
distribution of illicit drugs.

Federal sanctions for the illegal possession of drugs include imprisonment up to 1 year and/or a
minimum fine of $1,000 for a first conviction; imprisonment for 15 days to 2 years and a
minimum fine of $2,500 for a second drug conviction; and imprisonment for 90 days to 3 years
and a minimum fine of $5000 for a third or subsequent drug conviction. For possession of a
mixture or substance which contains a cocaine base, federal sanctions include 5 to 20 years in
prison and a minimum fine of $1000 for a first conviction if the mixture or substance exceeds 5
grams, for a second conviction if the mixture or substance exceeds 3 grams, and for a third or
subsequent conviction if the mixture or substance exceeds 1 gram. Additional possible penalties
for the illegal possession of drugs are forfeiture of real or personal property used to possess or to
facilitate possession of a controlled substance if the offense is punishable by more than 1 year
imprisonment; forfeiture of vehicles, boats, aircraft, or any other conveyance used, or intended
for use, to transport or conceal drugs; civil fine up to $10,000 per violation; denial of federal
benefits, such as student loans, grants, contracts, and professional and commercial licenses for up
to 1 year for the first and up to 5 years for a second or subsequent offense; successful completion
of a drug treatment program; community service; and ineligibility to receive or purchase a
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firearm.

Georgia law prohibits the purchase or possession of alcohol by a person under the age of 21, or
the furnishing of alcohol to such a person. Driving under the influence of alcohol or other drugs
also is illegal. It is against Georgia law, under certain circumstances, to walk and be upon a
roadway while under the influence of alcohol or other drugs. The punishment for these offenses
may include imprisonment, payment of fine, mandatory treatment and education programs,
community service, and mandatory loss of one's driver's license.

The use, possession, manufacture, distribution, dispensing, and trafficking of illegal drugs is
prohibited by federal law. Strict penalties are provided for drug convictions, including mandatory
prison terms for many offenses. The following information, although not complete, is an
overview of potential federal statutory maximum penalties.

However, precise federal sentencing is governed by the Federal Sentencing Guidelines. Please
note that sentencing under these guidelines can result in penalties that are more severe than the
federal statutory maximums and which are more severe than the penalties imposed under state
law under certain circumstances.

A federal drug conviction may result in the denial of federal benefits, such as student loans,
grants, contracts, and professional and commercial licenses, up to one year for first offense, up to
five years for second and subsequent offenses [21 U.S.C. sec. 862]. Moreover, any person
convicted of a federal drug offense punishable by more than one year in prison will forfeit
personal and real property related to the violation, including homes, vehicles, boats, aircraft, or
any other personal belongings [21 U.S.C. sec. 853(a)(2), 881(a)(7) and 881(a)(4)]. Further,
persons convicted on federal drug trafficking within 1,000 feet of Augusta Technical College
may face penalties of prison terms and fines that are twice as high as regular penalties for the
offense, with a mandatory prison sentence of at least one year {21 U.S. Code sec. 860].

Drug and Alcohol Abuse Education Programs and Assistance Availability

A variety of counseling services and treatment centers are available throughout the state for
anyone experiencing problems related to substance abuse. Although most counseling and
treatment centers charge for their services, some programs are free of charge. Students and
employees should avail themselves of sources to identify the services or programs which most
closely meet their specific needs.

Consistent with its educational mission, Augusta Technical College provides useful and
informative educational programs on drug/alcohol abuse. Programs of this type begin with
orientation each semester. A variety of departments sponsor workshops and lectures on alcohol
and drug related issues to support and encourage healthy, productive lifestyles.

Augusta Technical College provides an annual notification that is emailed to all employees. This
Augusta Technical College Annual Notification to Faculty, Staff, and Students is a requirement
of the Drug Free School and Communities Act Amendment of 1989 and Drug Free Workplace
Act of 1988 and is included in the Augusta Technical college Employee Handbook, which can be
referenced by employees at any time through the Augusta Technical College Intranet.

In addition, employees have access to free drug and alcohol abuse counseling through its
Employee Assistance Program provided by Acentra Health. EAP newsletters are distributed to
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employees quarterly, and signs are posted in employee mailrooms and/or break rooms on each
campus, which provide instructions and contact information for the EAP. EAP brochures are
available to employees through the Human Resources Office. The resources are included in the
Augusta Technical College Annual Notification to Faculty, Staff and Student, Augusta Technical
College Employee Handbook, Acentra Health Employee Assistance Program brochure, and
newsletters. Employees can reach the EAP twenty-four hours a day by calling 1-833-276-0988 or
at EAPHelplink.com. These services are provided by Acentra Health, 1600 Tysons Blvd. Suite
1000, McLean, VA 22102.

The following agencies can be contacted for assistance with drug/alcohol abuse related issues:
Georgia Crisis and Access Line: 1-800-715-4225
Serenity Behavioral Health Systems: (706) 432-4800

Other Resources can be found on the Augusta Technical College website.

Augusta Technical College’s Annual Disclosure of Crime Statistics and

Crime Definitions:

Murder/Manslaughter
The willful (non-negligent) killing of one human being by another.
Manslaughter by Negligence

The killing of another person through gross negligence. Gross negligence is the intentional
failure to perform a manifest duty in reckless disregard of the consequences as affecting the life
or property of another.

Rape

The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim. This offense
includes the rape of both males and females.

Fondling

The touching of the private body parts of another person for the purpose of sexual gratification,
without the consent of the victim, including instances where the victim is incapable of giving
consent because of his/her age or because of his/her temporary or permanent mental incapacity.

Incest

Sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by law.

Statutory Rape
Sexual intercourse with a person who is under the statutory age of consent.
Robbery

Taking or attempting to take anything of value from the care, custody, or control of a person or
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persons by force or threat of force or violence and/or by putting the victim in fear.
Aggravated Assault

An unlawful attack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or
by means likely to produce death or great bodily harm.

Burglary

The unlawful entry of a structure to commit a felony or theft.
Motor Vehicle Theft

The theft or attempted theft of a motor vehicle.

Arson

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, personal property of another, etc.

Drug Law Violations

The violation of laws prohibiting the production, distribution and/or use of certain controlled
substances and the equipment or devices utilized in their preparation and/or use. The unlawful
cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or
importation of any controlled drug or narcotic substance. Arrests for violations of state and local
laws, specifically those relating to the unlawful possession, sale, use, growing, manufacturing
and making of narcotic drugs.

Liquor Law Violations

The violation of state or local laws or ordinances prohibiting the manufacture, sale, purchase,
transportation, possession or use of alcoholic beverages, not including driving under the
influence and drunkenness.

Weapons Law Violations

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation,
possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices
or other deadly weapons. This classification encompasses weapons offenses that are regulatory
in nature.

Dating Violence: Means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the alleged victim; and where the existence of
such a relationship shall be based on the reporting party’s statement and with consideration of
the length of the relationship, the type of relationship, and the frequency of interaction between
the persons involved in the relationship. It is not limited to sexual or physical abuse or the threat
of such abuse.

Domestic Violence: Defined in the FBI Uniform Crime Reporting Program includes felony or
misdemeanor crimes of violence committed by a current or former spouse or intimate partner of
the alleged victim, by a person with whom the alleged victim shares a child in common, by a
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate
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partner, by a person similarly situated to a spouse of the alleged victim under the domestic or
family violence laws of the jurisdiction in which the crime of violence occurred, or by any other
person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

Stalking: The term “stalking” means:

1. Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to: (i) fear for the person’s safety or the safety of others; or (i1)
Suffer substantial emotional distress.

2. For the purposes of this definition: (i) Course of conduct means two or more acts,
including, but not limited to, acts which the stalker directly, indirectly, or through
third parties, by any action, method, device, or means follows, monitors, observes,
surveils, threatens, or communicates to or about, a person, or interferes with a
person’s property. (ii) Substantial emotional distress means significant mental
suffering or anguish that may, but does not necessarily, require medical or other
professional treatment or counseling. (ii1) Reasonable persons means a reasonable
person under similar circumstances and with similar identities to the victim.

3. For the purposes of complying with the requirements of this section, any incident
meeting this definition is considered a crime for the purposes of Clery Act
reporting.

Hate Crimes
Includes all of the crimes listed as reportable Clery Act Crimes that manifest evidence that the
victim was chosen based on one of the categories of bias listed below, plus the following crimes.

Hate crimes are defined as criminal offenses that manifest evidence that the victim was
intentionally selected because of the perpetrator’s bias against the victim.

Race

A preformed negative attitude toward a group of persons who possess common physical
characteristics (e.g., color of skin, eyes, and/or hair; facial features, etc.) genetically transmitted
by descent and heredity, which distinguish them as a distinct division of humankind (e.g.,
Asians, blacks, whites).

Gender

A preformed negative opinion or attitude toward a person or group of persons based on their
actual or perceived gender, e.g. male or female.

Gender Identity

A pre-formed negative opinion or attitude toward a group of persons based on their actual or
perceived gender identity, e.g. bias toward transgender or gender non-conforming individuals.

Religion

A preformed negative opinion or attitude toward a group of persons who share the same religious
beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a
supreme being (e.g. Catholics, Jews, Protestants, atheists).

Sexual Orientation
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A preformed negative opinion or attitude toward a group of persons based on their actual or
perceived sexual orientation.

Ethnicity

A preformed negative opinion or attitude toward a group of people whose members identify with
each other, through a common heritage, often consisting of a common language, common culture
(often including a shared religion) and/or ideology that stresses common ancestry.

National Origin

A preformed negative opinion or attitude toward a group of people based on their actual or
perceived country of birth.

Disability
A preformed negative opinion or attitude toward a group of persons based on their physical or

mental impairments whether such disability is temporary or permanent, congenital or acquired
by heredity, accident, injury, advanced age or illness.

Larceny-Theft

Includes pocket picking, purse snatching, shoplifting, theft from building, theft from motor
vehicle, theft of motor vehicle parts or accessories and all other larceny.

The unlawful taking, carrying, leading, or riding away of property from the possession or
constructive possession of another. (Larceny and theft mean the same thing in the UCR.)
Constructive possession is the condition in which a person does not have physical custody or
possession, but is in a position to exercise dominion or control over a thing.

Simple Assault

An unlawful physical attack by one person upon another where neither the offender displays a
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teeth, possible internal injury, severe laceration or loss of consciousness.

Intimidation

To unlawfully place another person in reasonable fear of bodily harm through the use of
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim
to actual physical attack.

Destruction/Damage/Vandalism of Property

To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property
without the consent of the owner or the person having custody or control of it.
Hazing

To any intentional, knowing or reckless act committed by a person (whether individually or in
concert with other

persons) against another person or persons regardless of the willingness of such other person or
persons to participate,

* that is committed in the course of an initiation into, an affiliation with or the
maintenance of membership in, a student organization; and
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* causes or creates a risk, above the reasonable risk encountered in the course of
participation in the College or the organization (such as the physical preparation
necessary for participation in an

athletic team) of physical or psychological injury.
“Physical or Psychological injury” includes:

* whipping, beating, striking, electronic shocking, placing of a harmful substance on
someone’s body or similar activity;

* causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements,
confinement in a small space, extreme calisthenics or other similar activity;

* causing, coercing, or otherwise inducing another person to consume food, liquid,
alcohol, drugs or other substances;

* causing, coercing or otherwise inducing another person to perform sexual acts;

* any activity that places another person in reasonable fear of bodily harm through the use
of threatening words or conduct;

* any activity against another person that includes a criminal violation of local, State,
Tribal or Federal law; and

* any activity that induces, causes or requires another person to perform a duty or task
that involves a criminal violation of local, State, Tribal or Federal law.

GA state law:

“Hazing” means 'Haze' or 'hazing' means to subject a student to an activity which endangers or
is likely to endanger the physical health of a student, or coerces the student through the use of
social or physical pressure to consume any food, liquid, alcohol, drug or other substance which
subjects the student to a likely risk of vomiting, intoxication, or unconsciousness regardless of a
student's willingness to participate in such activity.

— 'Student' means any person enrolled or prospectively enrolled in GA
— 'School organization' means any association, corporation, order, club, society, fraternity,

sorority, athletic team or a group living together which has students or alumni as its
principal members, including local affiliate organizations.

For the purposes of complying with the requirements of this section and §668.41, any incident
meeting this definition is considered a crime for the purposes of Clery Act reporting.

Daily Crime Log

The Campus Police makes the Daily Crime Log for the most recent sixty (60)-day period open to
public inspection during normal business hours (typically Monday through Thursday, from
8:00am to 5:30pm and Friday from 8:00am to 1:00pm, except holidays) at the Campus Police
office, located at 3200 Augusta Tech Drive., Building 100, Augusta, GA 30906. Any portion of
these crime logs that are older than sixty (60) days are made available for public inspection
within two business days of a request. The information in the crime log typically includes the
incident number, type of crime or incident, date reported, date occurred, general location of
crime or incident, and disposition of each reported crime or incident. Faculty, staff, and students
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are encouraged to review these logs periodically to become more familiar with the types and
locations of criminal incidents that may impact the College’s campus community. The names of
crime victims or perpetrators will not be listed on the Daily Crime Log.

Unless the disclosure is prohibited by law or would jeopardize the confidentiality of the victim,
newly reported crimes/incidents within the college’s Clery geography and updated information
regarding previously reported crimes are entered onto the Daily Crime Log within two business
days of when it is reported to the Campus Police Department. It is important to note that the
Campus Police Department has no expanded patrol jurisdiction outside of its identified Clery

geography.
CRIME STATISTICS TABLES

The following tables list the Clery Act crime statistics for the three most recent completed
calendar years that occurred on Augusta Technical College campuses and were compiled by the
Campus Police Department. Also included are statistics reported by external law enforcement
agencies for non-campus property and public property immediately accessible from or adjacent
to the campuses. Statistics are gathered from January 1 to December 31 each year. The College
submits crime statistics annually to the U.S. Department of Education as required by the Clery
Act.

Calendar Years (CY) 2023-2025 Augusta Campus

Murder and Non-

Negligent 0 0 0 0 0 0 0 0 0
Manslaughter

Negligent

Manslaughter 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
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Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault [0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft |0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0

Drug Law Violations [0

Liquor Law 0 0 0 0 0 0 0 0 0
\/iolations
\Weapons Law 0 0 0 0 0 0 0 0 0
\Violations

Drug Law Violations [0

Liquor Law 0 0 0 0 0 0 0 0 0
\Violations

Weapons Law 0 0 0 0 0 0 0 0 0
\Violations

Dating Violence 0

Domestic Violence [0 0 1 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Hazing* N/A IN/A N/A IN/A N/A IN/A

In the years 2023, 2024, and 2025 there were no reported incidents of Hate Crimes on the Augusta Campus.
In the years 2023, 2024, and 2025 there were no unfounded Clery Act Crimes on the Augusta Campus.
In accordance with Stop Campus Hazing Act, institutions are required to report Hazing statistics beginning with

2025 calendar year. Because the requirement to collect and disclose Hazing statistics took effect on January 1, 2025,
“N/A” will be used in place of statistics for any prior years referenced in this report.
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Calendar Years (CY) 2023-2025 Waynesboro Campus

Negligent
Manslaughter

Negligent
Manslaughter

Rape
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Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson
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Drug Law Violations [0

Liquor Law 0 0 0 0 0 0 0 0 0
\Violations

Weapons Law 0 0 0 0 0 0 0 0 0
\/iolations

Drug Law Violations [0 0 0 0 0 0 0 0 0
Liquor Law 0 0 0 0 0 0 0 0 0
\Violations
Weapons Law 0 1 0 0 0 0 0 0 0
\/iolations

Dating Violence 0 0 0 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Hazing* N/A N/A N/A N/A N/A N/A

In the years 2023, 2024, and 2025 there were no reported incidents of Hate Crimes on the Waynesboro Campus.
In the years 2023, 2024, and 2025 there were no unfounded Clery Act Crimes on the Waynesboro Campus.

In accordance with Stop Campus Hazing Act, institutions are required to report Hazing statistics beginning with

2025 calendar year. Because the requirement to collect and disclose Hazing statistics took effect on January 1, 2025,
“N/A” will be used in place of statistics for any prior years referenced in this report.
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Calendar Years (CY) 2023-2025 Thomson/McDuffie Campus

| 023 o024 P025 023 024 025 023 [2024 025 |

Murder and Non-

Negligent 0 0 0 0 0 0 0 0 0
Manslaughter
Negligent o b b b pb pb b b b

Manslaughter
Rape 0 0 0 0 0 0 0 0 0
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Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0

Drug Law Violations 0 0 0 0 0 0 0 0 0
Liquor Law 0 0 0 0 0 0 0 0 0
\Violations

\Weapons Violations |0 0 0 0 0 0 0 0 0
Drug Law Violations [0 0 0 0 0 0 0 0 0
Liquor Law 0 0 0 0 0 0 0 0 0
\Violations

[Weapons Law 0 0 0 0 0 0 0 0 0
\Violations

Dating Violence 0 0 0 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Hazing* N/A /A N/A N/A N/A N/A

In the years 2023, 2024, and 2025 there were no reported incidents of Hate Crimes on the Thomson/McDuffie
Campus.

In the years 2023, 2024, and 2025 there were no unfounded Clery Act Crimes on the Thomson/McDuffie Campus.
In accordance with Stop Campus Hazing Act, institutions are required to report Hazing statistics beginning with

2025 calendar year. Because the requirement to collect and disclose Hazing statistics took effect on January 1, 2025,
“N/A” will be used in place of statistics for any prior years referenced in this report.
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Calendar Years (CY) 2023-2025 Columbia County Center

Murder and Non-
Negligent 0 0 0 0 0 0 0 0 0
Manslaughter

Negligent
Manslaughter
Rape 0 0 0 0 0 0 0 0 0
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Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
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o

Drug Law Violations

Liquor Law 0 0 0 0 0 0 0 0 0
\/iolations

\Weapons Violations
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o
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o

Drug Law Violations

Liquor Law 0 0 0 0 0 0 0 0 0
\/iolations
\Veapons Law |, 0 0 0 0 0 0 0 0
\Violations
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Dating Violence
Domestic Violence
Stalking 0 0 0 0 0 0 0 0 0
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[«
[«
[«

Hazing* IN/A IN/A IN/A IN/A IN/A IN/A
In the years 2023, 2024, and 2025 there were no reported incidents of Hate Crimes at the Columbia County Center.

In the years 2023, 2024, and 2025 there were no unfounded Clery Act Crimes at the Columbia County Center.

In accordance with Stop Campus Hazing Act, institutions are required to report Hazing statistics beginning with
2025 calendar year. Because the requirement to collect and disclose Hazing statistics took effect on January 1, 2025,
“N/A” will be used in place of statistics for any prior years referenced in this report.
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Calendar Year (CY) 2023- 2025 Georgia Cyber Center

Negligent 0 0 0 0 0 0 0 0 0
Manslaughter

Negligent

Manslaughter 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
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Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault [0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft |0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0

Drug Law Violations |0

Liquor Law 0 0 0 0 0 0 0 0 0
\/iolations

Weapons Law 0 0 0 0 0 0 0 0 0
\Violations

Drug Law Violations |0

Liquor Law 0 0 0 0 0 0 0 0 0
Violations
Weapons Law 0 0 0 0 0 0 0 0 0
\Violations

Dating Violence 0

Domestic Violence [0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Hazing* N/A IN/A IN/A N/A IN/A N/A

In the years 2023, 2024, and 2025 there were no reported incidents of Hate Crimes at the Georgia Cyber Center.
In the years 2023, 2024, and 2025 there were no unfounded Clery Act Crimes at the Georgia Cyber Center.
In accordance with Stop Campus Hazing Act, institutions are required to report Hazing statistics beginning with

2025 calendar year. Because the requirement to collect and disclose Hazing statistics took effect on January 1, 2025,
“N/A” will be used in place of statistics for any prior years referenced in this report.
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Calendar Year (CY) 2023- 2025 Piedmont/Summerville Campus

Negligent 0 0 0 0 0 0 0 0 0
Manslaughter

Negligent

Manslaughter 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
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Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault [0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft |0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0

Drug Law Violations |0

Liquor Law 0 0 0 0 0 0 0 0 0
\/iolations

Weapons Law 0 0 0 0 0 0 0 0 0
\Violations

Drug Law Violations |0

Liquor Law 0 0 0 0 0 0 0 0 0
Violations
Weapons Law 0 0 0 0 0 0 0 0 0
\Violations

Dating Violence 0

Domestic Violence [0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
Hazing* N/A IN/A IN/A N/A IN/A N/A

In the years 2023, 2024, and 2025 there were no reported incidents of Hate Crimes on the Piedmont/Summerville
Campus.

In the years 2023, 2024, and 2025 there were no unfounded Clery Act Crimes on the Piedmont/Summerville
Campus.

In accordance with Stop Campus Hazing Act, institutions are required to report Hazing statistics beginning with
2025 calendar year. Because the requirement to collect and disclose Hazing statistics took effect on January 1, 2025,
“N/A” will be used in place of statistics for any prior years referenced in this report.
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