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of the MOA

he Methods of Administration (MOA)?

A Is a federally required compliance framewo
s recipients of federal financial assistance:

not discriminate in career and tfechnical educc
) programs

ply with federal civil rights laws
e equitable access to programs and servi




egulatory Framewc

A Is grounded in:

of the Civil Rights Act of 1964 (Race, color, natic

of the Education Amendments of 1972 (Sex
Ination)

504 of the Rehabilitation Act of 1973 (Disabilit
the Americans with Disabilities Act (ADA)
| Education Guidelines (34 CFR Part 100
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rtment of Education Office for Civil Rights (OCR)

stem Office
f Workforce Development
Compliance & Equity

hnical Colleges
hts Coordinators
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view
llection & Analysis

Corrective Actions
& Follow-Up




rocedure Review

es that:
rimination statements are published
nce procedures are in place

ated Title IX and Section 504 coordinators are
ted

ibility policies are implemented

stitutional policies align with federal requir




lection & Analysis

ts and evaluates: _
nt data by race, sex, disability, and national
participation trends

letion and placement rates

tment materials and outreach efforts

enftify disparities or underrepresentation




1T Process

ffice:
submitted documentation from colleges
es publications, websites, and promotional mc
s grievance logs and complaint procedures
es accessibility compliance documentation

tification of potential compliance concerns




ompliance Revie

s with administrators, faculty, and students
ccessibility inspections

m and |lab observations
of student support services

cessibility

ity
lution procedures




Compliance Evaluc

reviews, TCSG evaluates:
on practices

ling services

lal aid procedures

ased learning access

s and equipment

able facilities for male and female students
r students with disabilities
ner support




Corrective Actio

nce is identified:
ndings are issued
must submit a Corrective Action Plan (CAP)
for resolution is established

e of correction must be provided

rrect may result in:
to OCR
ral funding




& Confinuous Improy

s ongoing compliance through:
monitoring

d progress reports

cal assistance to colleges

lonal development & fraining

nt future violations and institutionalize equi




Cyclical Review

re reviewed on a rotating cycle
prioritization may occur

tion retention is required
eviews verify corrective actions




esponsibilities

A implementation
ompliance reviews
U.S. Department of Education

rship

titutional compliance
ts corrective actions
quitable practices

ementation




S for Institutions

mpliance risk areas:

ate nondiscrimination notices
accessibility gaps

r inequities in program recruitment
ADA accommodations
er grievance procedures
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eral funding

igation risk

tudent equity
institutional integrity
blic trust




s of Administration process ensures that:
al colleges operate equitably

s have nondiscriminatory access to CTE prog
ons comply with federal civil rights laws |
OUs monitoring strengthens compliance cultu
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