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The Waynesboro
Campus of Au-

College has its

own version of the dy-
namic duo in the Admis-
sions Office. While not quite
superheroes, Karen Hughes
and Patrice Farmer do a su-
per job in providing the cus-
tomer services students
need. If a potential student
needs answers to his/her
guestion, they are sure to
get them in the Admissions
Office thanks to Karen and

Waynesboro Admission
Karen Hughes () and Patrice Farmer‘

ns

Patrice. These two ladies
are self starters and quick
thinkers. They are con-
stantly learning more about
Augusta Technical College
and providing that vast
wealth of information to our
student s.
important is how Karen and
Patrice complement one

another. They are there for
g n T o p Dog o A war d
Amy Laughter dedication to o
Academic Counselor Thomson High

School and

Julie Langham is the Enroll-
ment Manager for Augusta
Technical
son Campus and is now a
0Top Dog6 in
Ms. Langham was honored
by Thomson High School
with the 0Top
for her service to the school.

Each month the McDuffie
County schools are allowed
to recognize someone as
their o0Top
planning session. This
mont h,

Col lisghg érét 8me T

Toutsdmtheo n .

its students, she
was chosen. This*®

that someone

school system
has been se-

lebteddod this w a 1 ghjie Langham is honored by Thomson Hig
School Principal Rudy Falana with the
oTop

award.

Julie and her staff
have been able to
enroll almost 40 students

D o gnda daalenrolliment ptw-o a r

gram for classes including

b e ¢ a u s edorticéllturd, tidaltheoca-

s AssistantsK aren and Patrice show-

Wh aay betio tonoor dymamic

tems and general courses.

Fall 2007 \

SRt

each other and con-
sequently for the
student s.
peak registration
time and students
&1 are streaming into
the Admissions Of-
i fice, you will find

rr'?g their concern and
sharing their knowhow.
They go about their work
quietly and efficiently never
seeking attention but al-
ways seeking results. Next
time you visit the Waynes-
boro Campus be sure to

duo in Admissions: Karen
Hughes and Patrice
Farmer.
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Moechanical Control sys-

Great Job Julie!
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Julie Langham,
Enrollment Manager/Thomson

Jeanette OPennybé
wears a smile. She helps not only
the new students coming in the
door, but also pays careful atten-
tion to faculty and staffd always
willing to help in whatever way is
needed. Penny is one of our front
faces at Augusta Tech in Thomson.
What makes her special is that she
is a graduate of Augusta Tech and
can relate to all student$i whether
they are older with childrerd trying
to figure out how they will ever jug-
gle both, or maybe they are young
and just starting out in college.

Penny has experienced the same
type of things our students have
and she wants to help them feel at
home at Augusta Tech! While jug-
gling a family and working a rotat-
ing shift with her coworker Carrie
Edwards to keep Thomson open for
the convenience of our students,
she has also completed her Bache-

Student
(@)

Brian Roberts, Director of
Admissions & Counseling Services

One of the reasons that Augusta
Technical College continues to
remain successful more than 46
years after it first opened its doors
is the fact that its faculty and staff
treat one another as members of
their extended family. The Student
Services division is no exception.
The divisioiwhich encompasses
admissions, student records, ca-
reer services, counseling services,
and testingihas a longstanding
reputation for looking out for one
another. That attitude extends to
recognition of special events rang-
i ng
Working in shifts to insure contin-
ual coverage in the division of-

from birthda ysdeliteed tBauscestormers@aa .

Student Services

\

rvices Staff Member

B achwel or 06 s Degr e e
|l ords degree i n BOweiRoad FosSucéedsns Mot -
stration from Brenau University. Straight

There is a curve called failure ...
A loop called confusion ...
Speed bumps called friends ...
Red lights called enemies ...
Caution lights called family ...
You will have flats called jobs
things tBUTough Chrigf
me If you hBve a dparecpllieda n s
determination ...

An engine called
perseverance ...
Insurance called FAITH ...

A driver called Jesus ...
You will make it to a place called
Success!

What a superwoman!

Lowe al ways
While working on her degree,
Penny used the following scripture
passage and poem for inspiration.

an do all
strengt hens

ol c
wh o
4:13

In Thomson she serves as
Admissions AssistartAKA cop-
ier repair person, fill in substi-
tute, advisor, cashier, the GED
info person and much more!
Never has she

i sndt my jobod.
player and has great work ethic.
Yeowedoadei vieisntet hie
i has e¥enyfdayn wve FecofyriiZ8 iamdi s t
applaud her success!
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Bachel ords Degree
from Brenau University.
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ne Big Family

fices, staff members regularly gather

to commemor ate a t h-
day, recognize a special achieve-

ment, or celebrate other special

events in each ot

These observances underscore the
commitment that staff members
have to each other and their profes-
sion. Student Services staff mem-
bers know that the majority of their
time will be occupied in serving cur-
rent and potential students but they
are continually aware that they servg
beside treasured ceworkers. The
positive feeling that is fostered :
among ceworkers carries over to the
good feeling and quality service that

Doretha HolliAg/illiams enjoys her
birthday celebration

daily basis.
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Identifying

Student
John Richardson, Dean of Students

The Student Leadership Council (SLC)
recently completed the process of ac-
cepting and reviewing applications for
membership. In order to acquire offi-
cial membership, potential members
must be in good standing at the Col-
lege, have a faculty nomination, com-
plete an application for membership,
receive an approval letter, attend SLC

Leaders
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Through

Leadership Council

classes. To date, the SLC has been
informed that a cafeteria will be lo-
cated in Building 400 next quarter. In
addition, much productive discussion
has been given to sports and reorgan-
izing the Augusta Technical College
Handbookso that important contact
information such as safety would be
easily identifiable.

True to its mission, the Student Lead-

meetings, or serve as the president of
an active campus organization. To
maintain membership, members are
required to disseminate relevant infor-
mation from the SLC meetings to pro-
gram students and participate in func-
tions relating to school activities.

ership C(_)U”_C” is designed to enhance  student Leadership Council Member Meeting
communication among students, fac-

ulty and staff. The organization pro-
vides a channel through which stu-
dents may improve leadership skills,
voice concerns, and promote a positive
school climate. The following is a sam-

Therapy Representative

OAugusta Tech is a b
lege, and the landscaping looks
great! o

Concerns expressed during the organi- ple of comments from its members: ?)(r;e:ldoenng ICarn(;dateR obinson,
zationds first meetdpny VvoalubdedkthbBout t, most peopl e
need for a cafeteria, more student fo- feel comfortable speaking with their | realy feel that the first SLC meet

cused activities, the student dress peers. So if members of Student ing was a huge succe

code, intramural sports, student assis-
tants during heavy registration periods,
reducing long lines in the bookstore,
campus safety, crowded classes, and
SmartWeb utilization to communicate
instructors?®d

Leadership Council make them-
selves available and active, the stu-
dent body will become receptive

to new ideas and voicing their own
ideas."

e me r g e n eGharlénb Idaddy,Oecapatforialo m

-PDarrell L. Toliver, Presidential
Candidate and President of Skills
USA

...story continues on page 5

FALL

Donna Wendt, Career Services &
Recruiting Specialist

2007 Career Fair

Allegiance Staffing, AT&T, Augusta
Metro Federal Credit Union, Au-
gusta National Golf Club, Augusta
Recreation and Parks Department,
Augusta Stafflng Austin Industrial,
bies 6R36 Us, Bushby
for Primary Care, Columbia County
Board of Commissioners, Columbia
County Sherriffds O
trical JATC, Doctors Hospital, East
Central Regional Hospital, GA Bank
& Trust , GA Correctional Health
Care, GA Dept of Juvenile Justice,
GA Dept of Revenue, GA Depart-
ment of Transportation, Georgia
Pacific, Great Clips, Knology, Mich-
elin, Parsons, Regis Salons, Rich-
mond County Sherriff
Industries Group Inc., Sitel, South-
ern Company, Spherion, Stokes
Hodges Auto Group,-Mobile, The
Bradley Schools, Thomson Plastics,
UPS, Washington Savannah River
Company, WFX&ox 54, and
WRDW News 12.

from 43 area employers were on cam- g
pus for Augusta Ted#

Augusta Campus, the Career Fair pro-
vides students and graduates the op-
portunity to meet and learn about local
employers and find out about current
job opportunities. The event also pro-
vides area employers the chance to
see what Augusta Tech students have
to offer their organizations.

Augusta Tech students meet \Mbb'ﬂe
representatives at the Career Fair.

met at the Career Fair.
Many employers and students shared

positive feedback about the event,
along with suggestions for future
events. A main suggestion from em-
ployers was to encourage students to
represent themselves professionally,
to include professional dress, and for
students to bring their resumes with
them. Several employers noted that
they are interviewing candidates they

The Career Center is available to assist
students in their job search, offering
services such as resume building, mock
interviewing, and job leads. Faculty may
contact Donna Wendt at 706771-4017
or Shanan Glenn at 706771-4146 to
schedule a Career Services workshop.

Employers attending the Career Fair on
November 7 included: Acrux Staffing,



